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Australia is one of the most sought-after destinations for skilled professionals seeking career growth, 
higher wages, and an exceptional quality of life. With a strong economy, a high demand for skilled 
workers, and a multicultural society, Australia presents countless opportunities for those looking to 
live and work abroad.

This guide is designed to provide skilled professionals from overseas with a step-by-step approach 
to finding employment in Australia. Whether you are already in the process of job searching or just 
beginning to explore opportunities, this handbook will equip you with the knowledge and resources 
needed to navigate the Australian job market effectively.

INTRODUCTION

WHY WORK IN AUSTRALIA?
Australia’s thriving job market, competitive salaries, and high standard of living make it an attractive 
destination for skilled professionals. Here are some key reasons why working in Australia could be a life-
changing opportunity:

https://www.immigrationsaustralia.com.au/members-area/
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Strong Job Market for Skilled Professionals

Competitive Salaries & High Living Standards

Work-Life Balance & Employee Rights

Multicultural & Inclusive Society

Opportunities for Career Progression

Australia actively seeks skilled workers to fill shortages in many key industries. Many 
occupations are listed on Australia’s Skilled Occupation List, meaning professionals in these 
fields have strong employment prospects.

Salaries in Australia are among the highest in the world, especially for skilled professionals. 
The minimum wage is one of the highest globally, and industries facing skills shortages 
often offer attractive remuneration packages to attract overseas talent. Combined with a 
high quality of life, excellent healthcare, and strong social support systems, Australia is a 
desirable place to work and live.

Australian work culture emphasises work-life balance, with standard full-time working hours 
of around 38 hours per week and a strong emphasis on employee well-being. Employees 
are entitled to paid annual leave, sick leave, and parental leave, ensuring a good balance 
between professional and personal life.

Australia is a culturally diverse nation, with a large percentage of the workforce made up 
of migrants. Many companies value cultural diversity and provide inclusive workplaces that 
support employees from different backgrounds.

Professionals in Australia have access to continuous learning and development opportunities, 
with employers often encouraging further training, certifications, and upskilling. This 
environment makes it an excellent place for professionals looking to advance their careers.

https://www.immigrationsaustralia.com.au/members-area/
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Employment Trends & Regional Opportunities

Employer Expectations & Hiring Process

While major cities like Sydney, Melbourne, and Brisbane have strong job markets, regional 
areas are also experiencing significant growth and actively seek skilled workers. Some 
regions offer incentives for skilled professionals willing to work outside capital cities, making 
it worthwhile to explore job opportunities beyond urban centres.

Australian employers value skills, qualifications, and experience, but they also place a strong 
emphasis on cultural fit, communication skills, and problem-solving abilities. Understanding 
the job application process, tailoring your resume to Australian standards, and preparing 
for employer expectations will significantly improve your chances of securing employment.

OVERVIEW OF THE AUSTRALIAN JOB MARKET

https://www.immigrationsaustralia.com.au/members-area/


© AUSTRALIAN IMMIGRATION BULLETIN7

Strong Communication Skills

Problem-Solving & Critical Thinking

Adaptability & Cultural Awareness

Industry-Specific Certifications & Accreditation

Digital & Technological Skills

Employers in Australia place high value on effective communication, both verbal and written. 
Professionals should be able to clearly articulate their ideas, collaborate with teams, and 
engage with clients. Having a good command of English is essential, and improving your 
proficiency through IELTS or PTE tests may be necessary for some roles.

Australian workplaces encourage independent thinking and initiative. Being able to analyse 
challenges, propose solutions, and think critically about work-related issues will make you 
an attractive candidate.

Australia is a diverse country with workplaces that embrace employees from various cultural 
backgrounds. Employers appreciate professionals who are open-minded, adaptable, and 
able to work well in multicultural teams.

Many professions in Australia require formal accreditation or certification. Engineers, 
accountants, healthcare professionals, and tradespeople, for example, may need to meet 
Australian licensing requirements before being eligible to work. Researching industry 
standards and ensuring compliance can significantly speed up your job search process.

With the increasing reliance on technology and automation, having digital literacy skills 
is crucial across all industries. From basic proficiency in Microsoft Office and Google 
Workspace to industry-specific software like AutoCAD (engineering), MYOB (accounting), or 
CRM platforms (sales and marketing), familiarity with digital tools can set you apart.

ESSENTIAL SKILLS FOR SUCCESS IN AUSTRALIA
To stand out in the competitive Australian job market, professionals must possess a combination of technical 
expertise, soft skills, and adaptability. Here are some essential skills that will increase your employability 
in Australia:

https://www.immigrationsaustralia.com.au/members-area/


© AUSTRALIAN IMMIGRATION BULLETIN8

UNDERSTANDING THE 
AUSTRALIAN JOB MARKET

CHAPTER 1

Australia offers a dynamic and diverse job market with opportunities across various industries. 
Understanding where job opportunities are located and how workplace culture differs from other 
countries will help you adapt and increase your chances of finding employment.

REGIONAL VS. METROPOLITAN JOB OPPORTUNITIES
Australia’s job market is not limited to major cities. While metropolitan areas such as Sydney, Melbourne, 
and Brisbane have strong employment prospects, regional Australia is also actively seeking skilled 
workers, often with additional incentives for those willing to relocate.

Metropolitan Job Markets

Major cities offer the highest number of 
job opportunities, particularly in corporate, 
technology, finance, and professional services. 
Key points to consider:

•	 Higher competition: More job seekers 
apply for each role in metropolitan 
areas, making it essential to have a well-
structured CV and networking strategy.

•	 Higher cost of living: Cities like Sydney and 
Melbourne have higher rental and living 
expenses, which should be factored into 
salary expectations.

•	 More diverse career paths: Major cities 
provide opportunities across various 
industries, allowing career progression and 
professional networking.

https://www.immigrationsaustralia.com.au/members-area/
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Regional Job Markets

Remote Work Opportunities

Regional Australia is experiencing a growing demand for skilled workers, particularly in 
healthcare, trades, and agriculture. Some advantages of working in regional areas include:

•	 Less competition for jobs: There are fewer applicants for roles, increasing your 
chances of securing employment.

•	 Lower cost of living: Housing and everyday expenses are generally more affordable in 
regional areas.

•	 Government incentives: Some visa pathways offer priority processing and incentives 
for professionals willing to work in regional areas.

•	 Stronger community networks: Regional areas often provide a better work-life 
balance, with less congestion and a more relaxed lifestyle.

Since the COVID-19 pandemic, remote work has become more widely accepted in 
Australia, particularly in IT, marketing, customer service, and professional services. Some 
employers now hire international candidates for remote roles, which can be a stepping 
stone to securing work in Australia before relocating.

AUSTRALIAN WORK CULTURE AND EXPECTATIONS
Australia has a unique workplace culture that values professionalism, independence, and a strong work-
life balance. Understanding employer expectations and workplace etiquette will help you integrate 
smoothly into the workforce.

Professionalism & Workplace Behaviour

•	 Punctuality is expected – Australians value time management, and being late for 
meetings or work is seen as unprofessional.

•	 Direct but respectful communication – Employers encourage open and honest 
discussions while maintaining a respectful tone.

•	 Workplace hierarchy is less rigid – Australian businesses promote collaboration over 
hierarchy, meaning employees often have direct access to managers and company 
leaders.

https://www.immigrationsaustralia.com.au/members-area/
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Work-Life Balance

Dress Code & Workplace Etiquette

Australia is known for prioritising work-life balance, with employees typically working 38 
hours per week in full-time roles. Additional expectations include:

•	 Paid leave entitlements – Employees receive annual leave, sick leave, and parental 
leave, depending on their contract type.

•	 Flexible work arrangements – Many employers now offer remote or hybrid work 
options, particularly in corporate roles.

•	 Social workplace culture – Team lunches, work events, and casual Fridays are common 
in many workplaces.

Workplace dress codes vary by industry but generally follow these trends:

•	 Corporate roles (finance, law, consulting): Formal business attire is expected.

•	 Tech and creative industries: Business casual is common, with some companies 
allowing relaxed dress codes.

•	 Trades and healthcare: Uniforms and safety gear are usually provided by employers.

Teamwork & Collaboration

Australian workplaces highly value teamwork, and employees are encouraged to 
contribute ideas, ask questions, and participate in discussions. Strong interpersonal and 
communication skills will help you succeed in most workplaces.

https://www.immigrationsaustralia.com.au/members-area/


© AUSTRALIAN IMMIGRATION BULLETIN11

UNDERSTANDING EMPLOYER EXPECTATIONS & 
AUSTRALIAN WORKPLACE CULTURE

CHAPTER 2

Employers in Australia seek more than just technical skills and qualifications. They look for candidates 
who can adapt to workplace culture, communicate effectively, and work well in a team. Understanding 
these expectations will help you stand out in the competitive job market and integrate smoothly into the 
Australian workforce.

WHAT AUSTRALIAN EMPLOYERS LOOK FOR IN CANDIDATES

Australian employers assess candidates based on a combination of skills, experience, and cultural fit. The 
key factors they consider include:

Relevant Skills & Experience

•	 Employers prioritise practical experience alongside formal qualifications.

•	 Demonstrating industry-specific expertise and the ability to apply skills in real-world 
scenarios is essential.

•	 Employers may ask for examples of how you have handled challenges in previous roles 
during interviews.

https://www.immigrationsaustralia.com.au/members-area/
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Problem-Solving & Initiative

Cultural Fit & Teamwork

Professionalism & Reliability

•	 Australian workplaces encourage independent thinking.

•	 Employees are expected to take initiative, suggest improvements, and solve problems 
without waiting for direct instructions.

•	 Employers value candidates who can adapt to challenges and remain proactive in their 
roles.

•	 Workplaces in Australia promote collaboration and value candidates who can integrate 
into existing teams.

•	 Employers assess whether a candidate aligns with company values, work ethic, and 
communication style.

•	 Many job applications ask for behavioural examples (e.g., “Describe a time when you 
worked in a team to overcome a challenge”).

•	 Punctuality, responsibility, and accountability are highly regarded.

•	 Employers expect staff to meet deadlines, communicate openly, and be dependable.

•	 Showing enthusiasm for the role and demonstrating a strong work ethic can 
significantly improve job prospects.

https://www.immigrationsaustralia.com.au/members-area/
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IMPORTANCE OF COMMUNICATION & SOFT SKILLS
Employers in Australia place a strong emphasis on effective communication and interpersonal skills. 
These qualities are often just as important as technical expertise.

Clear & Confident Communication

Adaptability & Emotional Intelligence

Networking & Relationship-Building

Written Communication

•	 Being able to express ideas clearly and engage in discussions is highly valued.

•	 Employers look for candidates who can actively listen, provide thoughtful responses, 
and ask questions when needed.

•	 In some roles, particularly customer-facing positions, strong English proficiency is 
essential.

•	 The ability to work well under pressure and adapt to changing work environments is 
important.

•	 Employers appreciate candidates who remain calm, professional, and solution-focused 
in challenging situations.

•	 Building good relationships with colleagues, clients, and industry professionals is key to 
career growth.

•	 Strong interpersonal skills can help candidates secure new job opportunities, 
promotions, or mentorships.

•	 Many jobs require clear and concise emails, reports, and proposals.

•	 Employers expect professionalism in all written communication, avoiding slang or 
overly casual language.

https://www.immigrationsaustralia.com.au/members-area/
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COMMON AUSTRALIAN WORKPLACE NORMS
Australian workplaces operate with a balance of professionalism and informality, where respect and 
teamwork are key. Some important norms to be aware of include:

Equality & Inclusivity

Informal but Professional Atmosphere

Punctuality & Meeting Etiquette

Workplace Flexibility

•	 Australian workplaces promote equal opportunity, and discrimination is not tolerated.

•	 Employees are encouraged to respect diverse cultural backgrounds, genders, and 
beliefs.

•	 Open discussions and feedback are common, regardless of hierarchy.

•	 While professionalism is essential, many workplaces have a friendly and informal tone.

•	 It is common to address managers by their first names rather than formal titles.

•	 Many workplaces have casual dress codes, Friday social events, and open-plan offices.

•	 Arriving on time for work and meetings is a basic expectation.

•	 Meetings are typically structured but allow open discussion and idea-sharing.

•	 Employers expect concise and productive contributions during meetings.

•	 Many workplaces now offer remote or hybrid work options.

•	 Employees often have flexible working hours, as long as productivity and deadlines are 
met.

https://www.immigrationsaustralia.com.au/members-area/
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HANDLING WORK-LIFE BALANCE IN AUSTRALIA
Australia is known for its strong work-life balance, and many employers support policies that encourage 
well-being.

Standard Working Hours

Annual Leave & Public Holidays

Parental & Sick Leave

Social & Recreational Work Culture

•	 The standard full-time workweek is 38 hours, usually spread over Monday to Friday.

•	 Overtime is sometimes required but should be compensated accordingly.

•	 Full-time employees receive a minimum of four weeks of paid annual leave per year.

•	 Australia has various public holidays, which vary by state.

•	 Employees are entitled to paid parental leave and sick leave.

•	 Many workplaces support work-life balance through flexible leave policies.

•	 Many workplaces organise team-building activities, after-work gatherings, or wellness 
programs.

•	 Employees are encouraged to enjoy breaks and maintain a healthy balance between 
work and personal life.

https://www.immigrationsaustralia.com.au/members-area/
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FINDING AND 
APPLYING FOR JOBS

CHAPTER 3

Securing a job in Australia from overseas requires a strategic approach. This chapter will guide you 
through the best job search platforms, networking strategies, and key considerations when applying from 
abroad. Understanding how the hiring process works and the importance of references will also help 
improve your chances of success.

TOP JOB SEARCH WEBSITES

Australia has a well-developed online job market, with many platforms offering thousands of job listings 
across industries. The following websites are the most commonly used by job seekers and employers:

Seek – www.seek.com.au

Indeed – https://au.indeed.com

Seek is Australia’s largest job search platform, 
featuring a wide range of roles across all industries. 
You can:

•	 Create a job seeker profile to attract employers.

•	 Set up job alerts for relevant positions.

•	 Access career advice and salary guides.

Indeed aggregates job listings from various 
sources, including company websites and 
recruitment agencies. It allows you to:

•	 Apply for jobs directly through the platform.

•	 Upload your CV and receive job 
recommendations.

•	 Research company reviews and salaries.

https://www.immigrationsaustralia.com.au/members-area/
https://www.seek.com.au/browser-upgrade?continue=https%3A%2F%2Fwww.seek.com.au%2F
https://au.indeed.com/
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LinkedIn – www.linkedin.com

Jora – https://au.jora.com

Adzuna – https://www.adzuna.com.au

CareerOne – https://www.careerone.com.au

LinkedIn is more than a job search site—it’s a professional networking platform that connects job seekers 
with employers and recruiters. You can:

•	 Build a strong professional profile to showcase your skills.

•	 Connect with hiring managers and industry professionals.

•	 Apply for jobs and join relevant industry groups.

Jora is a user-friendly job search platform that pulls listings from various sources, including smaller 
employers and niche industries. It is useful for:

•	 Finding jobs that may not be listed on larger sites.

•	 Setting up job alerts for new listings.

Adzuna is a fast-growing job search engine that:

•	 Aggregates job listings from multiple sources.

•	 Provides salary estimates for advertised roles.

CareerOne offers:

•	 Job listings across industries.

•	 A resume-building tool to help with applications.

•	 Career advice and interview tips.

https://www.immigrationsaustralia.com.au/members-area/
https://www.linkedin.com/
https://au.jora.com/
https://www.adzuna.com.au/
https://www.careerone.com.au/
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NETWORKING AND HIDDEN JOB MARKET STRATEGIES
Many jobs in Australia are never advertised online. Instead, they are filled through professional 
connections and internal referrals. Here’s how to access these hidden opportunities:

Build Your LinkedIn Presence

Attend Industry Events & Webinars

Join Expat & Professional Groups

Contact Employers Directly

Work With Recruitment Agencies

•	 Ensure your LinkedIn profile is up to date with relevant experience and skills.

•	 Connect with recruiters, hiring managers, and professionals in your industry.

•	 Engage with industry-related posts and join relevant groups.

•	 Many Australian professional organisations host networking events.

•	 Virtual webinars allow international candidates to connect with industry leaders.

•	 Websites like Eventbrite, Meetup, and LinkedIn Events can help find networking 
opportunities.

•	 Migrant communities and industry groups can provide job leads and local insights.

•	 Platforms like Facebook Groups, Reddit, and Meetup have active communities 
discussing job opportunities.

•	 Some companies hire directly without advertising roles.

•	 Sending a well-crafted speculative application can sometimes lead to job offers.

•	 Many Australian companies use recruitment agencies to fill positions quickly.

•	 Agencies specialise in specific industries and can help match you with suitable roles.

https://www.immigrationsaustralia.com.au/members-area/
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APPLYING FOR JOBS FROM OVERSEAS: 
KEY CONSIDERATIONS
If you are applying for jobs while still overseas, you may face additional challenges. However, following 
these strategies can increase your chances:

Be Transparent About Your Location & Work Rights

Prepare for Time Zone Differences

Align Your Resume with Australian Standards

Set Up an Australian Phone Number & Address (If Possible)

Express Your Commitment to Moving

•	 Employers prefer candidates who already have work rights in Australia.

•	 If you are applying from overseas, mention your visa status or plans to relocate in your 
cover letter.

•	 Be flexible with interview times, as employers may schedule calls outside your working 
hours.

•	 If needed, explain time zone availability in your application.

•	 Keep your CV concise (2-3 pages max).

•	 Do not include photos, marital status, or personal details.

•	 Highlight key achievements and relevant skills instead of just listing job duties.

•	 Using an Australian phone number or local address can make your application more 
competitive.

•	 Some services offer virtual Australian numbers that forward calls to your location.

•	 Employers prefer candidates who are serious about relocating.

•	 Clearly state your intended move date in applications to reassure employers.

https://www.immigrationsaustralia.com.au/members-area/
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IMPORTANCE OF REFERENCES
References are highly valued in Australia and play a crucial role in job offers. Employers use 
them to verify your skills, experience, and reliability.

Choose the Right References

Prepare Your References

Australian vs. Overseas References

Written References vs. Phone Calls

•	 Use former managers, supervisors, or senior colleagues who can speak 
positively about your work.

•	 Avoid listing friends or family members as references.

•	 Ask permission before listing someone as a referee.

•	 Provide referees with details of the role you are applying for so they can 
give relevant feedback.

•	 Australian references are ideal, but overseas references are also accepted.

•	 If you don’t have Australian work experience, strong references from 
previous international roles can still support your application.

•	 Many Australian employers prefer phone-based reference checks.

•	 If your referees are overseas, ensure they are available for calls in 
Australian time zones.

https://www.immigrationsaustralia.com.au/members-area/
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LEVERAGING LINKEDIN FOR 
JOB HUNTING

CHAPTER 4

LinkedIn is one of the most powerful tools for job seekers looking to secure employment in Australia. 
Unlike traditional job boards, LinkedIn allows professionals to network directly with employers, 
recruiters, and industry leaders while showcasing their expertise. A well-optimised LinkedIn profile can 
significantly improve job search success by making candidates more visible to hiring managers.

This chapter will cover how to create an optimised LinkedIn profile, connect with Australian recruiters, 
utilise job search features, and engage with industry groups to increase your chances of finding 
employment.

SETTING UP AN OPTIMISED LINKEDIN PROFILE

Your LinkedIn profile acts as your digital CV, and it’s often the first impression recruiters and employers 
will have of you. To maximise your job search success, your profile should be complete, professional, and 
keyword-optimised.

Use a Professional Profile Photo

•	 Choose a clear, high-quality headshot with a 
neutral background.

•	 Avoid casual photos, group pictures, or 
distracting elements.

•	 Dress appropriately for your industry—
corporate roles require a business professional 
look, while creative or tech roles can be more 
relaxed.

https://www.immigrationsaustralia.com.au/members-area/
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Write a Compelling Headline

Craft a Strong ‘About’ Section (Summary)

Your LinkedIn headline appears directly below your name and is one of the most searchable parts of your 
profile. Use this space to highlight your expertise and career focus.

Example: “Software Engineer | Cloud Computing | AWS & Python Expert”

Avoid: “Unemployed and Looking for a Job”

The summary section is where you tell your professional story. Make it engaging and highlight:

•	 Your skills, experience, and career goals.

•	 How you add value to employers.

•	 Key achievements and expertise.

Example:

“I am an experienced Civil Engineer with 7+ years in infrastructure projects across Australia and Asia. Skilled 
in project management, structural design, and compliance, I am passionate about delivering sustainable and 
efficient engineering solutions. I am currently looking for opportunities in Australia where I can contribute my 
skills to large-scale development projects.”

https://www.immigrationsaustralia.com.au/members-area/
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Highlight Work Experience with Key Achievements

Add Skills & Endorsements

Request Recommendations

•	 Instead of just listing job responsibilities, focus on accomplishments and impact.

•	 Use bullet points and include quantifiable results where possible.

Example:

•	 Managed a $2 million construction project, completing it 2 months ahead of schedule.

•	 Led a team of 10 engineers, improving project efficiency by 25%.

•	 List at least 10-15 relevant skills.

•	 Prioritise skills that are in demand in Australia.

•	 Request endorsements from colleagues to boost credibility.

Example:

•	 Project Management, Cybersecurity, Digital Marketing, Data Analysis, Civil Engineering, Financial 
Analysis.

•	 Recommendations from former managers, colleagues, or clients add credibility.

•	 Aim for at least 2-3 strong recommendations that highlight your strengths.

https://www.immigrationsaustralia.com.au/members-area/
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NETWORKING WITH AUSTRALIAN  
RECRUITERS AND EMPLOYERS
Many jobs in Australia are filled through networking rather than public job postings. Building connections 
on LinkedIn can help you access hidden job opportunities and engage with recruiters.

Connect with Australian Recruiters

Engage with Hiring Managers & Company Pages

Use LinkedIn Search to Find Hiring Managers

•	 Search for recruiters specialising in your industry using LinkedIn’s search bar.

•	 Personalise your connection request instead of sending a generic invite.

Example Message:

“Hi [Recruiter’s Name], I came across your profile while researching Australian job opportunities in [Industry]. 
I’d love to connect and learn more about the job market in [Industry]. Looking forward to staying in touch!”

•	 Follow Australian companies in your field and engage with their posts.

•	 Comment on industry updates and share insights to stay visible.

•	 Message hiring managers directly if they have posted job opportunities.

Example Message:

“Hi [Hiring Manager’s Name], I noticed your team is hiring for a [Job Role]. With my experience in [relevant 
skills], I’d love to explore this opportunity further. Would you be open to a quick chat?”

•	 Go to the ‘People’ search and type “[Company Name] + Hiring Manager” or “[Company Name] + 
Recruiter”.

•	 Filter results by location (Australia).

•	 Send connection requests with a personalised message.

https://www.immigrationsaustralia.com.au/members-area/
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USING LINKEDIN’S JOB SEARCH AND ALERT FEATURES
LinkedIn has a powerful job search tool that allows you to find roles, set up alerts, and apply directly 
through the platform.

Search for Jobs by Location & Industry

Use LinkedIn’s ‘Easy Apply’ Feature

Research Company Insights

Set Up Job Alerts

•	 Use the LinkedIn Jobs tab and filter results by location, experience level, and industry.

•	 Use keywords that match Australian job titles (e.g., “Civil Engineer Sydney” instead of 
“Engineering Job”).

•	 Some jobs allow direct applications through LinkedIn without needing to submit a 
separate CV.

•	 Ensure your profile is optimised before using this feature, as recruiters will assess it.

•	 Check company pages for hiring trends, employee reviews, and workplace culture.

•	 Engage with relevant company posts before applying to increase visibility.

•	 Enable job alerts for your preferred roles and locations.

•	 Receive notifications when new positions are posted.

https://www.immigrationsaustralia.com.au/members-area/
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ENGAGING WITH INDUSTRY GROUPS & PROFESSIONALS
Joining LinkedIn industry groups allows you to network, stay updated on trends, and access exclusive job 
postings.

Join Relevant LinkedIn Groups

Search for Australian industry-specific groups such as:

•	 IT & Technology: “Australia IT Professionals Network”

•	 Engineering: “Engineers Australia Members”

•	 Healthcare: “Australian Healthcare Professionals Network”

•	 Finance & Accounting: “Australian Finance Professionals”

Participate in Group Discussions

Follow Australian Industry Leaders & Influencers

•	 Comment on discussions and share valuable insights.

•	 Offer helpful advice or industry expertise to build credibility.

•	 Engage with posts from high-profile professionals in your field.

•	 Comment on industry insights to stay visible to potential employers.

Post & Share Content

•	 Posting industry-related content can showcase your expertise.

•	 Share news, achievements, or insights about your field.

Example Post:

“Exciting news! I recently completed a certification in [Industry Skill], and I’m eager to apply my knowledge in 
Australian workplaces. Would love to connect with professionals in [Industry] to discuss best practices!”

By optimising your LinkedIn profile, networking with recruiters, using job search features, and 
engaging in industry groups, you can significantly increase your chances of securing a job in Australia.

https://www.immigrationsaustralia.com.au/members-area/
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WORKING WITH AUSTRALIAN 
RECRUITMENT AGENCIES

CHAPTER 5

Recruitment agencies play a crucial role in the Australian job market, especially for skilled professionals 
looking to secure employment from overseas. Many employers rely on recruitment agencies to find 
qualified candidates quickly, meaning registering with the right agency can significantly improve your job 
search success.

This chapter will guide you through top recruitment agencies, how to approach recruiters, and 
understanding recruitment fees & contracts to ensure you maximise your chances of securing a job in 
Australia.

TOP RECRUITMENT AGENCIES FOR SKILLED PROFESSIONALS

There are generalist recruitment agencies that cover multiple industries and specialist agencies that focus 
on specific professions. Below is a list of some of the most reputable recruitment agencies in Australia:

https://www.immigrationsaustralia.com.au/members-area/
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Hays Recruitment – https://www.hays.com.au

Michael Page – https://www.michaelpage.com.au

Robert Half – https://www.roberthalf.com.au

Randstad Australia – https://www.randstad.com.au

Hudson Recruitment – https://au.hudson.com

Peoplebank – https://www.peoplebank.com.au

Chandler Macleod – https://www.chandlermacleod.com

WorkPac – https://www.workpac.com

•	 One of Australia’s largest recruitment firms.
•	 Covers a wide range of industries, including IT, construction, healthcare, and finance.
•	 Has a strong focus on skilled professionals and permanent placements.

•	 Specialises in mid-to-senior level roles across various industries.
•	 Strong presence in finance, engineering, technology, and marketing.
•	 Offers career advice and interview coaching.

•	 Focuses on finance, accounting, technology, and business support roles.
•	 Has a reputation for placing candidates quickly in both permanent and contract positions.

•	 Covers a broad range of industries, including construction, manufacturing, and office support.
•	 Strong in temporary and contract roles as well as permanent placements.

•	 Focuses on IT, accounting, and professional services.
•	 Known for helping overseas candidates secure Australian roles.

•	 A leading recruiter for IT and technology professionals.
•	 Works with major Australian employers in tech and digital innovation.

•	 Specialises in engineering, logistics, healthcare, and executive-level placements.
•	 Offers skills testing and assessment services to match candidates with the right roles.

•	 Focuses on mining, energy, and construction industries.
•	 Strong presence in regional and remote job placements.

https://www.immigrationsaustralia.com.au/members-area/
https://www.hays.com.au/
https://www.michaelpage.com.au/
https://www.roberthalf.com/au/en
https://www.randstad.com.au/
https://au.hudson.com/
https://www.peoplebank.com.au/
https://www.chandlermacleod.com/
https://www.workpac.com/
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HOW TO APPROACH RECRUITERS
Recruiters can be valuable allies in your job search, but you need to approach them professionally and 
strategically. Here’s how:

Research & Choose the Right Recruiters

Send a Professional Introduction Email

•	 Identify agencies that specialise in your industry (e.g., IT recruiters for tech roles, healthcare recruiters 
for nursing roles).

•	 Check their website for job listings and see if they align with your skills.

•	 If possible, look for recruiters who have experience placing international candidates.

•	 Keep it brief and direct, introducing yourself and explaining your career goals.

•	 Attach your Australian-standard CV (no photos, concise format).

•	 Mention your visa status or intention to migrate (if applicable).

Subject: Skilled Civil Engineer Seeking Opportunities in Australia

Dear [Recruiter’s Name],

I hope you’re doing well. My name is [Your Name], and I am a Civil Engineer with 7+ years of 
experience in infrastructure projects. I am currently exploring job opportunities in Australia and 
came across your agency, which has a strong presence in engineering recruitment.

I hold a [Visa Type or Eligibility], and I am keen to connect with employers in the industry. I have 
attached my CV for your reference. Please let me know if there are any suitable opportunities 
available or if we can schedule a time to discuss further.

Looking forward to your response.

Best regards,

[Your Name]

[Your Contact Information]

[LinkedIn Profile (if available)]

Example Email:

https://www.immigrationsaustralia.com.au/members-area/
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Connect on LinkedIn

Be Professional & Responsive

Follow Up Politely

•	 Find recruiters on LinkedIn and send a personalised connection request.

•	 Engage with their posts and job listings to stay visible.

•	 Message them briefly if they have posted a job that matches your profile.

Example LinkedIn Message:

“Hi [Recruiter’s Name], I came across your profile while researching job opportunities in [Industry]. Given your 
experience in recruitment, I’d love to connect and explore potential roles in Australia. Looking forward to 
staying in touch!”

•	 If a recruiter reaches out to you, respond quickly and professionally.

•	 Be clear about your job preferences (full-time, contract, location preferences).

•	 Keep communication concise and direct—recruiters handle many candidates, so being efficient helps.

If you haven’t heard back after a week, send a short follow-up email:

Subject: Follow-Up: Civil Engineer Role Enquiry

Dear [Recruiter’s Name],

I wanted to follow up on my previous email regarding job opportunities in Australia. I am very keen 
to discuss any roles that match my profile and would appreciate any updates you may have.

Please let me know if we can schedule a quick chat. Looking forward to hearing from you.

Best regards,

[Your Name]

Example Follow-Up Email:

https://www.immigrationsaustralia.com.au/members-area/
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UNDERSTANDING RECRUITMENT FEES & CONTRACTS
Recruitment agencies in Australia should not charge job seekers fees for finding employment. Instead, 
they are paid by employers to source the right candidates. However, it’s important to understand how 
contracts work when dealing with agencies.

Do Recruitment Agencies Charge Candidates?

Employer vs. Agency Payroll

Understanding Employment Contracts

•	 Legitimate recruitment agencies in Australia do not charge candidates.

•	 They receive a commission from employers once they successfully place a candidate.

•	 If an agency asks you for an upfront payment, it is likely a scam.

•	 Some agencies pay you directly, while others place you on the employer’s payroll.

•	 If you are working through an agency, confirm how superannuation, tax, and benefits 
will be handled.

Recruitment agencies may place you in:

•	 Permanent roles – You are hired directly by the company.

•	 Temporary/contract roles – You work for the agency but are assigned to an employer.

•	 Casual work – Short-term employment with flexible hours.

Always review contract terms carefully and ask about:

•	 Pay rates & benefits (e.g., superannuation, leave entitlements).

•	 Contract duration & renewal conditions.

•	 Termination policies & notice periods.

Working with Australian recruitment agencies can be an effective way to find a job, especially from 
overseas. By targeting the right agencies, approaching recruiters professionally, and understanding 
how contracts work, you can improve your chances of securing employment quickly.

https://www.immigrationsaustralia.com.au/members-area/
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UTILISING THE MEMBERS AREA OF 
THE AUSTRALIAN IMMIGRATION BULLETIN

CHAPTER 6

The Australian Immigration Bulletin Members Area is designed to help skilled professionals stay informed 
and take the right steps towards successful migration. Here’s how you can make the most of this 
resource:

Get Up-to-Date Migration Information

Migration laws and visa policies in Australia frequently change. The Members Area 
provides:

•	 Real-time updates on visa policies and eligibility requirements.

•	 Insights into the skilled migration points system, including tips to maximise your points.

•	 Latest government announcements affecting migration and job opportunities.

https://www.immigrationsaustralia.com.au/members-area/
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Access Step-by-Step Migration Guidance

Tools & Resources for Skilled Workers

Direct Support & Community Engagement

Understanding which visa to apply for and how to qualify can be overwhelming. The 
Members Area offers:

•	 Step-by-step migration guides tailored to skilled professionals.

•	 Breakdowns of visa categories, including migration pathways and independent skilled 
migration options.

•	 Common mistakes to avoid when submitting visa applications.

The Members Area provides access to exclusive migration tools that help professionals 
assess their eligibility and improve their chances of success. Key resources include:

•	 Skilled Occupation List Updates – Stay informed about which occupations are in 
demand.

•	 Points Calculator – Check your eligibility for the Skilled Independent Visa (Subclass 189).

•	 Application Checklists – Ensure you have the correct documentation before submitting 
visa applications.

Migrating to a new country can be complex, and having the right support system is 
invaluable. The Members Area allows you to:

•	 Book a consultation with an Australian immigration lawyer to receive personalised 
guidance on your migration options.

•	 Ask questions in the Australian Immigration Bulletin Facebook group, where 
experienced professionals and other migrants share advice and experiences.

•	 Connect with others who are going through the same migration process.

•	 Gain access to case studies and real-world success stories of skilled professionals who 
have successfully migrated.

https://www.immigrationsaustralia.com.au/members-area/
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CONCLUSION
Migrating to Australia and securing a job as a skilled professional requires preparation, persistence, and 
strategic planning. By following the steps outlined in this guide, you have a clear roadmap to help you 
navigate the Australian job market, connect with employers, and position yourself for a successful career.

This final section provides a checklist for job seekers, resources for where to get help, and tips for staying 
motivated throughout your job search.

FINAL CHECKLIST FOR JOB SEEKERS
Before submitting job applications or making final migration decisions, go through this checklist to 
ensure you’re fully prepared:

Research the Job Market – Understand which industries are hiring and where your skills are in 
demand.

Optimise Your Resume & Cover Letter – Ensure your CV follows Australian standards and highlights 
key skills and achievements.

Create a Strong LinkedIn Profile – Connect with recruiters, hiring managers, and industry 
professionals.

Register with Recruitment Agencies – Work with specialised agencies to access more job 
opportunities.

Apply for Jobs on the Right Platforms – Use Seek, LinkedIn, Indeed, and Jora to find the latest job 
listings.

Prepare References – Have at least two professional referees who can vouch for your experience.

Be Ready for Remote Interviews – Familiarise yourself with video interview formats and Australian 
employer expectations.

Understand Employer Expectations – Learn about Australian workplace culture, soft skills, and 
communication styles.

Use the Australian Immigration Bulletin – Access exclusive migration resources to ensure your visa 
process runs smoothly.

If you've completed all the steps above, you’re in a strong position to secure employment and begin 
your career in Australia.

https://www.immigrationsaustralia.com.au/members-area/
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WHERE TO GET HELP
Finding a job from overseas or transitioning into a new country can feel overwhelming, but you don’t 
have to do it alone. There are multiple resources available to support skilled professionals looking to 
move to Australia.

The Australian Immigration Bulletin Members Area

LinkedIn & Industry Networks

Australian Immigration Bulletin Facebook Group

Book a Consultation with an Australian Immigration Lawyer

Australian Recruitment Agencies

The Members Area provides:

•	 Step-by-step migration guidance tailored for skilled professionals.

•	 Access to real-time updates on visa and migration policies.

Networking is a powerful tool for finding unadvertised job opportunities. Join LinkedIn groups and 
connect with Australian professionals in your industry.

If you have questions about skilled migration, you can join the Australian Immigration Bulletin Facebook 
Group, where other migrants and professionals share tips, advice, and job opportunities.

If you need expert migration advice, booking a consultation with an Australian immigration lawyer can 
help you understand your visa options and ensure you meet the legal requirements. Book here.

Many job seekers find employment faster by working with specialised recruitment agencies. Some of the 
top agencies include:

•	 Hays Recruitment (www.hays.com.au)

•	 Michael Page (www.michaelpage.com.au)

•	 Randstad (www.randstad.com.au)

https://www.immigrationsaustralia.com.au/members-area/
https://www.facebook.com/groups/australianbulletin
https://www.facebook.com/groups/australianbulletin
https://www.immigrationsaustralia.com.au/one-click-booking/
https://www.hays.com.au/
https://www.michaelpage.com.au/
https://www.randstad.com.au/
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STAYING MOTIVATED IN YOUR JOB SEARCH
The process of securing a job in Australia can take time, and it’s important to stay motivated throughout 
the journey. Here are some tips to keep yourself focused and positive:

Set Achievable Goals

Stay Persistent & Adaptable

Continue Learning & Upskilling

Maintain a Positive Mindset

Network & Stay Connected

•	 Break your job search into small, manageable steps (e.g., applying for five jobs per day, 
reaching out to two recruiters per week).

•	 Celebrate small wins, like getting a recruiter response or securing an interview.

•	 If you aren’t getting responses, adjust your approach by refining your CV or LinkedIn 
profile.

•	 Consider expanding your job search to regional areas or different roles related to your 
skill set.

•	 Take online courses or certifications to make yourself more competitive in the 
Australian job market.

•	 Platforms like LinkedIn Learning, Coursera, and Udemy offer industry-specific courses.

•	 Job searching is a process, and rejection is a natural part of it. Each application brings 
you closer to success.

•	 Surround yourself with supportive people, whether they’re friends, family, or 
professional mentors.

•	 Engage in professional groups and forums related to your industry.

•	 Attend virtual industry events to make direct connections with potential employers.

https://www.immigrationsaustralia.com.au/members-area/
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FINAL WORDS

Migrating to Australia as a skilled professional is an exciting and life-
changing opportunity. With the right strategy, tools, and persistence, 
you can successfully secure a job and transition into a fulfilling career 
in Australia.

By following the steps outlined in this guide, leveraging job search 
platforms, networking with industry professionals, and using the 
Australian Immigration Bulletin, you are giving yourself the best 
possible chance of success.

We wish you all the best in your journey to working and living in 
Australia!

Next Step: Get access to expert migration guidance, exclusive job 
search resources, and visa application support by joining the Australian 
Immigration Bulletin Members Area:

www.immigrationsaustralia.com.au/members-area/

https://www.immigrationsaustralia.com.au/members-area/
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